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Julian Barling, Cary Cooper : The SAGE Handbook of Organizational Behavior  before purchasing it in order to 
gage whether or not it would be worth my time, and all praised The SAGE Handbook of Organizational Behavior: 

This milestone handbook brings together an impressive collection of international contributions on micro research in 
organizational behavior. Focusing on core micro organizational behaviour issues, chapters cover key themes such as 
individual and group behaviour. The SAGE Handbook of Organizational Behavior Volume One provides students and 
scholars with an insightful and wide reaching survey of the current state of the field and is an indespensible road map 
to the subject area. The SAGE Handbook of Organizational Behavior Volume Two edited by Stewart R Clegg and 
Cary L Cooper draws together contributions from leading macro organizational behaviour scholars.
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""Barling and Cooper have compiled a collection on micro-organizational behavior issues that heavily overlap with 
key human resource management topics. Numerous headings within each chapter enhance readability. This is a good 
volume for researchers looking for comprehensive literature reviews."" -- G. E. Kaupins" Barling and Cooper have 
compiled a collection on micro-organizational behavior issues that heavily overlap with key human resource 
management topics. Numerous headings within each chapter enhance readability. This is a good volume for 
researchers looking for comprehensive literature reviews. "--G. E. Kaupins (03/02/2009)" Barling and Cooper have 
compiled a collection on micro-organizational behavior issues that heavily overlap with key human resource 
management topics. Numerous headings within each chapter enhance readability. This is a good volume for 
researchers looking for comprehensive literature reviews. --G. E. Kaupins (03/02/2009)""Barling and Cooper have 
compiled a collection on micro-organizational behavior issues that heavily overlap with key human resource 
management topics. Numerous headings within each chapter enhance readability. This is a good volume for 
researchers looking for comprehensive literature reviews."--G. E. Kaupins (03/02/2009)-Barling and Cooper have 
compiled a collection on micro-organizational behavior issues that heavily overlap with key human resource 
management topics. Numerous headings within each chapter enhance readability. This is a good volume for 
researchers looking for comprehensive literature reviews.---G. E. Kaupins (03/02/2009) ldquo;Barling and Cooper 
have compiled a collection on micro-organizational behavior issues that heavily overlap with key human resource 
management topics. Numerous headings within each chapter enhance readability. This is a good volume for 
researchers looking for comprehensive literature reviews.rdquo; (G. E. Kaupins 2009-03-02)About the AuthorJulian 
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