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Julian Barling, Cary Cooper : The SAGE Handbook of Organizational Behavior before purchasing it in order to
gage whether or not it would be worth my time, and all praised The SAGE Handbook of Organizational Behavior:

This milestone handbook brings together an impressive collection of international contributions on micro researchin
organizational behavior. Focusing on core micro organizational behaviour issues, chapters cover key themes such as
individual and group behaviour. The SAGE Handbook of Organizational Behavior Volume One provides students and
scholars with an insightful and wide reaching survey of the current state of the field and is an indespensible road map
to the subject area. The SAGE Handbook of Organizational Behavior Volume Two edited by Stewart R Clegg and
Cary L Cooper draws together contributions from leading macro organizational behaviour scholars.
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""Barling and Cooper have compiled a collection on micro-organizational behavior issues that heavily overlap with
key human resource management topics. Numerous headings within each chapter enhance readability. Thisisagood
volume for researcherslooking for comprehensive literature reviews."" -- G. E. Kaupins' Barling and Cooper have
compiled a collection on micro-organizational behavior issues that heavily overlap with key human resource
management topics. Numerous headings within each chapter enhance readability. Thisis agood volume for
researchers looking for comprehensive literature reviews. "--G. E. Kaupins (03/02/2009)" Barling and Cooper have
compiled a collection on micro-organizational behavior issues that heavily overlap with key human resource
management topics. Numerous headings within each chapter enhance readability. Thisisagood volume for
researchers|ooking for comprehensive literature reviews. --G. E. Kaupins (03/02/2009)""Barling and Cooper have
compiled a collection on micro-organizational behavior issues that heavily overlap with key human resource
management topics. Numerous headings within each chapter enhance readability. Thisis agood volume for
researchers looking for comprehensive literature reviews."--G. E. Kaupins (03/02/2009)-Barling and Cooper have
compiled a collection on micro-organizational behavior issues that heavily overlap with key human resource
management topics. Numerous headings within each chapter enhance readability. Thisisagood volume for
researchers looking for comprehensive literature reviews.---G. E. Kaupins (03/02/2009) Idquo;Barling and Cooper
have compiled a collection on micro-organizational behavior issues that heavily overlap with key human resource
management topics. Numerous headings within each chapter enhance readability. Thisisagood volume for
researchers looking for comprehensive literature reviews.rdquo; (G. E. Kaupins 2009-03-02) About the AuthorJulian
Barling is Associate Dean and Professor at the Queenprime;s School of Business. He is responsible for rhe Ph.D,M.Sc
and Research programs in the School of Business. Dr. Barling is author of of several books, including Employment,
Stress and Family Functioning (1990,Wiley Sons), The Union and Its Members: A Psychological Approach (with
Clive Fullagar and Kevin Kelloway, 1992, Oxford University Press), and Changing Employment Relations:
Behavioral and Socia Perspectives (with Lois Tetrick, 1995, American Psychological Association), andY outh and
Employment (with Kevin Kelloway, forthcoming, American Psychological Association). Dr. Barling served as co-
editor (with Kevin Kelloway) of the Sage Publication series ,Advanced Topics in Organizational Behavior, is
consulting editor of the Journal of Organizational Behavior, and on the editorial boards of the Journal of Occupational
Health Psychology, Stress Medicine and the Canadian Journal of Administrative Sciences. From 1989-1991, he was
the chairperson of the Advisory Council on Occupational Health and Safety to the Ontario Minister of Labour. In 1995
and 1997, he received the annual awards for "Excellence in Research” from the School of Business, Queenrsquo;s
University.Professor Sir Cary Cooper, CBE, is The 50th Anniversary Professor of Organizational Psychology and
Health at Manchester Business School, University of Manchester, UK.nbsp; He is also the President of the Chartered
Institute of Personnel and Development, President of the British Academy of Management and President of RELATE
(the national relationship charity). Heis the author/editor of over 150 books, over 400 scholarly articles and aregular
contributor to radio and TV. He was knighted by the Queen in 2014 for his contribution to the social sciences. Heis
the Editor-in-Chief of the Wiley-Blackwell Encyclopedia of Management (14 volumes), Editor of Whorsguo;s Who in
Management, Editor of the Wiley-Blackwell WELLBEING volumes (six), Founding Editor of the Journal of
Organizationa Behavior, Founding and Formernbsp; Chair of the government think tank The Sunningdal e Institute
and lead scientist on the Government Office for Science Foresight project on Mental Capital and Wellbeing. In 2015
he was voted by HR Magazine as the Most Influential HR Thinker,nbsp; has been made an Honorary Fellow of the
British Psychological Society, Royal College of Physicians, The Royal College of Physicians of Ireland (Occupational
Medicine) and many more; and has Honorary Doctorates from a number of universities (eg Sheffield, Bath, Aston,
Heriot Watt, Middlesex, Wolverhampton).nbsp;



